British Lacrosse Overview
British Lacrosse Ltd, which was incorporated in 2020, is the national coordinating body for men’s and
women’s elite lacrosse in Great Britain and our purpose is to achieve success on the world stage for
our men’s and women’s lacrosse squads.
It is a truly exciting time for British Lacrosse and the sport of lacrosse both at home and globally. For
the first time, Great Britain sent a men’s and women’s team to compete at The World Games in
Birmingham Alabama earlier this year. In a competition featuring the best eight nations in the world,
both squads made it to a medal match before the women were defeated by Australia and the men
lost to Japan in a nail-biting game, which was decided by a golden goal in overtime. Despite the
disappointment of missing out on a medal, solid foundations have now been set for the future, while
the potential inclusion of lacrosse in the 2028 Olympic Games means there are huge opportunities
for the sport and British Lacrosse.
The conclusion of The World Games campaign means the organisation is emerging from an exciting
developmental stage and we are now looking for a Chair who can lead the creation of a new longterm strategic plan, setting the future tone and ambition for the organisation.
The successful individual will be an ambitious, collaborative and strategic leader with a proven track
record of working within a young and dynamic organisation and varied stakeholder environment.
Demonstrating personal gravitas, they will be an engaging and compelling ambassador to lead the
organisation and to advocate on behalf of our members, players and stakeholders. They will possess
tact, diplomacy, and exceptional communication and persuasive abilities. A thorough understanding of
good governance and sound judgement will be critical, as will excellent financial and business acumen.
The role is voluntary with reasonable expenses paid, and the Chair will serve a three-year term from
January 2023 - January 2026 and may then be extended for a further three-year term. Meetings take
place predominantly virtually.
We would be delighted to hear from those who share our vision, to inspire and generate enthusiasm,
participation, and pride in British lacrosse, and who have the ambition, capacity and expertise to enable
us to deliver a bright future for the sport across Great Britain.
To apply please send your CV (including comprehensive details of key achievements and
responsibilities) along with a covering letter which fully addresses the skills, knowledge and
experience outlined in the role description and person specification to chair@britishlacrosse.org. If
you wish to discuss the role before applying, please contact our Independent Non-Executive
Director, Gus Lewis via https://www.britishlacrosse.org/contact-us/
The closing date for applications is 9am BST on Friday 25th November.

INTRODUCTION TO BRITISH LACROSSE
The sport of lacrosse has a long and well-documented history in Great Britain. A Great Britain
lacrosse team was first formed in 1883 for a match against Canada. The Great Britain lacrosse team
re-formed for the Olympic Games in 1908 in London, in 1928 in Amsterdam and in 1948 again in
London.
In 2017, lacrosse was first included in the World Games and an unincorporated association known as
GB Lacrosse was formed by the three home-nation National Governing Bodies for lacrosse (England
Lacrosse, Lacrosse Scotland and Wales Lacrosse) to select and manage the performance of both
men's and women's Great Britain lacrosse squads and teams and their participation in the World
Games.
The unincorporated association known as GB Lacrosse incorporated itself in November 2020 as a
company limited by guarantee and the company has been known as “British Lacrosse Ltd” since July
2021.
Membership of the company is restricted to England Lacrosse, Lacrosse Scotland and Wales
Lacrosse, each of whom is entitled to appoint a director to the Board. The remaining six directors
are ordinarily appointed by the Board.

THE ROLE
The Chair will run and lead the board to reach the highest standards of probity and governance. They
will ensure that British Lacrosse business is conducted in accordance with all legal and regulatory
requirements and with its purpose, as set out in the constitutional documents and associated policies.
• Lead and manage the Board and ensure, through relevant appointments, that it retains the
balance of skills needed to enable it to operate effectively and deliver the organisation’s
objectives.
• Develop and enhance the collaborative relationship within the Board to ensure that strategic
objectives are agreed and delivered.
• Represent and champion British Lacrosse by being its advocate and ambassador for the sport
at national and international levels.
• Be the guardian of the reputation of British Lacrosse and seek to ensure it is regarded as a
supportive, respected and trusted body.
• Conduct an annual Board skills appraisal and assessment of the Board’s performance and lead
the Board’s evaluation of its own performance.
• Shape strategies with the board to build the future of partnerships, inclusive participation,
communications and commerce captures some key areas for future success.

SKILLS, KNOWLEDGE AND EXPERIENCE
Applicants for the position of Chair of the British Lacrosse Board should meet the following personal
criteria.

Skills:
•
•
•
•
•
•

Excellent interpersonal, leadership and influencing skills to lead the Board and provide
strategic leadership, management of meetings and negotiation.
Excellent communication skills driving effective teamwork and diplomacy with stakeholders at
all levels.
Strong interpersonal, communication and negotiation skills and the ability to develop effective,
sustainable partnerships.
A strong, demonstrable commitment to equality, diversity and inclusion.
Experience of leading and contributing to board level strategy development and risk
management.
Experience and understanding of the sport ecosystem in relation to elite performance and
grass roots engagement.

Behavioural competencies and qualities:
•
•
•
•
•
•

Strategic perspective, vision and ability to work positively within a team.
Dynamism, enthusiasm and energy.
Resilience and ability to make things happen.
Willingness to devote the necessary time and effort.
Willingness to be an ambassador for the organisation and the sport.
Willingness to adhere to the British Lacrosse Code of Conduct.

Opportunities and benefits
•
•

Be responsible for the growth of British Lacrosse, leading change, addressing challenges and
exploring new opportunities.
Develop your leadership skills and knowledge as part of a highly skilled and inclusive Board of
Directors from diverse sectors and backgrounds.

Remuneration
The role of the Chair is a voluntary unpaid role, although reasonable expenses will be covered.

Time Commitment
An average of 3-4 days per month including attending up to six Board meetings per year, plus online
communication as required between meetings.

